to 


JOURNAL OF APPLIED BEHAVIORAL SCIENCE 


Volume 32 


Number 1 (March 1996) pp. 1-120 
Number 2 (June 1996) pp. 121-232 
Number 3 (September 1996) pp. 233-344 
Number 4 (December 1996) pp. 345-464 


Authors: 


ALEXANDER, JEFFREY A., and SHOOU-YIH D. LEE, “The Effects of CEO Succession and Tenure on 
Failure of Rural Community Hospitals,” 70. 

ARGYRIS, CHRIS, “Actionable Knowledge: Design Causality in the Service of Consequential Theory,” 
390. 

ARGYRIS, CHRIS, “Actionable Knowledge: Intent Versus Actuality,” 441. 

BAILEY, JAMES R., and WAYNE N. EASTMAN, “Tensions Between Science and Service in Organiza- 
tional Scholarship,” 350. 

BAILEY, JAMES R., see Eastman, W. N. 

BLOOM, ARVID J., see Snow, R. M. 

BULLIS, R. CRAIG, see McNally, J. A. 

CAMPBELL, REBECCA, see Sullivan, C. M. 

COLARELLI, STEPHEN M., and MATTHEW S. MONTEL, “Some Contextual Influences on Training 
Utilization,” 306. 

CONNELL, ANN F,, and WALTER R. NORD, “The Bloodless Coup: The Infiltration of Organization 
Science by Uncertainty and Values,” 407. 

CONNELL, ANN F,, and WALTER R. NORD, “Uncertainty and Values to the Rescue,” 445. 

COVIN, TERESA JOYCE, KEVIN W. SIGHTLER, THOMAS A. KOLENKO, and R. KEITH TUDOR, 
“An Investigation of Post-Acquisition Satisfaction With the Merger,” 125. 

DAVIDSON, WILLIAM S., II, see Sullivan, C. M. 

DURUP, MARIE JOSETTE, see Leiter, M. P. 

EASTMAN, WAYNE N., and JAMES R. BAILEY, “Epistemology, Action, and Rhetoric: Past and Present 
Connections,” 455. 

EASTMAN, WAYNE N., see Bailey, J. R. 

EBY, KIMBERLY K., see Sullivan, C. M. 

EDMONDSON, AMY C.), “Learning From Mistakes Is Easier Said Than Done: Group and Organizational 
Influences on Detection and Correction of Human Error,” 5. 

FREEDMAN, ARTHUR M., “The Values and Legacy of the Founders of NTL: An Interview With Ken 
Benne,” 332. 

GERGEN, KENNETH J., and TOJO JOSEPH THATCHENKERY, “Developing Dialogue for Discerning 
Differences,” 428. 

GERGEN, KENNETH J., and TOJO JOSEPH THATCHENKERY, “Organization Science as Social 
Construction: Postmodern Potentials,” 356. 

GERRAS, STEPHEN J., see McNally, J. A. 


462 


ie 
q 
] 
: 


to 


JOURNAL OF APPLIED BEHAVIORAL SCIENCE 


Volume 32 


Number 1 (March 1996) pp. 1-120 
Number 2 (June 1996) pp. 121-232 
Number 3 (September 1996) pp. 233-344 
Number 4 (December 1996) pp. 345-464 


Authors: 


ALEXANDER, JEFFREY A., and SHOOU-YIH D. LEE, “The Effects of CEO Succession and Tenure on 
Failure of Rural Community Hospitals,” 70. 

ARGYRIS, CHRIS, “Actionable Knowledge: Design Causality in the Service of Consequential Theory,” 
390. 

ARGYRIS, CHRIS, “Actionable Knowledge: Intent Versus Actuality,” 441. 

BAILEY, JAMES R., and WAYNE N. EASTMAN, “Tensions Between Science and Service in Organiza- 
tional Scholarship,” 350. 

BAILEY, JAMES R., see Eastman, W. N. 

BLOOM, ARVID J., see Snow, R. M. 

BULLIS, R. CRAIG, see McNally, J. A. 

CAMPBELL, REBECCA, see Sullivan, C. M. 

COLARELLI, STEPHEN M., and MATTHEW S. MONTEL, “Some Contextual Influences on Training 
Utilization,” 306. 

CONNELL, ANN F,, and WALTER R. NORD, “The Bloodless Coup: The Infiltration of Organization 
Science by Uncertainty and Values,” 407. 

CONNELL, ANN F,, and WALTER R. NORD, “Uncertainty and Values to the Rescue,” 445. 

COVIN, TERESA JOYCE, KEVIN W. SIGHTLER, THOMAS A. KOLENKO, and R. KEITH TUDOR, 
“An Investigation of Post-Acquisition Satisfaction With the Merger,” 125. 

DAVIDSON, WILLIAM S., II, see Sullivan, C. M. 

DURUP, MARIE JOSETTE, see Leiter, M. P. 

EASTMAN, WAYNE N., and JAMES R. BAILEY, “Epistemology, Action, and Rhetoric: Past and Present 
Connections,” 455. 

EASTMAN, WAYNE N., see Bailey, J. R. 

EBY, KIMBERLY K., see Sullivan, C. M. 

EDMONDSON, AMY C.), “Learning From Mistakes Is Easier Said Than Done: Group and Organizational 
Influences on Detection and Correction of Human Error,” 5. 

FREEDMAN, ARTHUR M., “The Values and Legacy of the Founders of NTL: An Interview With Ken 
Benne,” 332. 

GERGEN, KENNETH J., and TOJO JOSEPH THATCHENKERY, “Developing Dialogue for Discerning 
Differences,” 428. 

GERGEN, KENNETH J., and TOJO JOSEPH THATCHENKERY, “Organization Science as Social 
Construction: Postmodern Potentials,” 356. 

GERRAS, STEPHEN J., see McNally, J. A. 


462 


ie 
q 
] 
: 


INDEX 463 


GODWIN, JEFFREY L., and CHRISTOPHER P. NECK, “Researcher ‘Projection’ Revisited: A Response 
to Kahn,” 323. 

GODWIN, JEFFREY L., see Neck, C. P. 

HOGAN, ROBERT, and ROBERT SINCLAIR, “Intellectual, Ideological, and Political Obstacles to the 
Advancement of Organizational Science,” 378. 

HOGAN, ROBERT, see Sinclair, R. 

HUNTER, JOHN E., see Rodgers, R. 

JONES, GWEN E., see Shulman, K. R. 

KAHN, WILLIAM A., “Comment on ‘Understanding Researcher ‘Projection’ in Interpreting Case Study 
Data: The South Canyon Fire Tragedy,’ ” 62. 

KOLENKO, THOMAS A., see Covin, T. J. 

LEE, SHOOU-YIH D., see Alexander, J. A. 

LEITER, MICHAEL P., and MARIE JOSETTE DURUP, “Work, Home, and In-Between: A Longitudinal 
Study of Spillover,” 29. 

LIPSHITZ, RAANAN, MICHA POPPER, and SASSON OZ, “Building Learning Organizations: The 
Design and Implementation of Organizational Learning Mechanisms,” 292. 

McCANN, KATHLEEN BLAKE, and BETH SULZER-AZAROFF, “Cumulative Trauma Disorders: 
Behavioral Injury Prevention at Work,” 277. 

MCcNALLY, JEFFREY A., STEPHEN J. GERRAS, and R. CRAIG BULLIS, “Teaching Leadership at the 
U.S. Military Academy at West Point,” 175. 

MONTEI, MATTHEW S., see Colarelli, S. M. 

NECK, CHRISTOPHER P., JEFFREY L. GODWIN, and ERIC S. SPENCER, “Understanding Researcher 
‘Projection’ in Interpreting Case Study Data: The South Canyon Fire Tragedy,” 48. 

NECK, CHRISTOPHER P., see Godwin, J. L. 

NORD, WALTER R., see Connell, A. F. 

NUGENT, WILLIAM R., “Integrating Single-Case and Group-Comparison Designs for Evaluation Re- 
search,” 209. 

OZ, SASSON, see Lipshitz, R. 

POPPER, MICHA, see Lipshitz, R. 

QUINN, ROBERT E., see Spreitzer, G. 

RODGERS, ROBERT, and JOHN E. HUNTER, “The Methodological War of the ‘Hardheads’ Versus the 
‘Softheads,’ ” 189. 

RUMPTZ, MAUREEN H., see Sullivan, C. M. 

SESSA, VALERIE I., “Using Perspective Taking to Manage Conflict and Affect in Teams,” 101. 

SIGHTLER, KEVIN W., see Covin, T. J. 

SHULMAN, KAREN R., and GWEN E. JONES, “The Effectiveness of an Massage Therapy Intervention 
on Reducing Anxiety in the Workplace,” 160. 

SINCLAIR, ROBERT, and ROBERT HOGAN, “The Answer Is Still Yes: But What Was the Question,” 
434. 

SINCLAIR, ROBERT, see Hogan, R. 

SNOW, ROBERTA M., and ARVID J. BLOOM, “A Survey-Based Pedagogical Approach to Ethics in the 
Workplace,” 89. 

SPENCER, ERIC S., see Neck, C. P. 

SPREITZER, GRETCHEN M., and ROBERT E. QUINN, “Empowering Middle Managers to Be Transfor- 
mational Leaders,” 237. 

SULLIVAN, CRIS M., MAUREEN H. RUMPTZ, REBECCA CAMPBELL, KIMBERLY K. EBY, and 
WILLIAM S. DAVIDSON II, “Retaining Participants in Longitudinal Community Research: A Com- 
prehensive Protocol,” 262. 

SULZER-AZAROFF, BETH, see McCann, K. B.* 

THATCHENKERY, TOJO JOSEPH, see Gergen, K. J. 

TUDOR, R. KEITH, see Covin, T. J. 

VREDENBURG, HARRIE, see Westley, F. 

WESTLEY, FRANCES, and HARRIE VREDENBURG, “The Perils of Precision: Managing Local Ten- 
sions to Achieve Global Goals,” 143. 


i 
H 
{ 
t 


